County of Kane
2016 Equal Employment Opportunity Plan
Executive Summary

Preface

The County of Kane has created this Equal Employment Opportunity Plan in order to comply with U.S. Department
of Justice regulations. The purpose of an Equal Opportunity Plan (EEOP) is to insure full and equal participation of
men and women regardless of race or national origin in the workforce of the recipient agency. A recipient agency
is defined as any State or local unit of government or agency thereof, and any private entity, institution, or
organization, to which Office of Justice Programs (OJP) financial assistance is extended directly or through such
government or private entity. Recipient agencies that meet all of the following criteria are required to maintain an
EEQP on file for review by OJP, if requested (see 28 CFR 42.301 et. Seq.):

--Has 50 or more employees; and
--Received a total of $25,000 or more in grants or subgrants; and
--Have 3 percent or more minorities in service population

An EEOP is a comprehensive document that analyzes the agency’s workforce in comparison to its relevant labor
market data and all agency employment practices to determine their impact on the basis of race, sex, or national
origin. The EEOP includes a written analysis that:

--provides a statistical profile of the internal workforce by race, sex and national origin

--identifies problems in employment practices and procedures

--specifies corrective action

--forms the basis of ongoing evaluation

Introduction

The County of Kane (Kane County) was organized under township form of government in 1836. It is not a home
rule county. The lllinois Constitution limits the powers of non-home rule counties to the powers granted to them
by law. Kane County is divided into twenty-six (26) districts. Each district elects a representative to the Kane County
Board. The County Board Chairman is elected countywide by the voters of Kane County.

Kane County government is composed of departments created by the Kane County Board and countywide officials
elected to certain offices provided by law. In Kane County those elected officials are:

County Clerk! State’s Attorney? Sheriff? County Recorder?*

Auditor® Circuit Clerk Coroner® Treasurer’

1 sec.3-2003.2. Internal operations of office. The County Clerk shall have the right to control the internal operations of his office; to procure necessary
equipment, materials and services to perform the duties of his office.

2Sec. 3-9006. Internal operations of office. The State’s Attorney shall control the internal operations of his office and procure the necessary equipment,
materials and services to perform the duties of his office.

3 Sec. 3-6018. Counties under 1,000,000; control of internal operations. In counties of less than 1 million populations, the Sheriff shall control the internal
operations of his office. Subject to the applicable county appropriation ordinance, the Sheriff shall direct the County treasurer to pay, and the Treasurer
shall pay, the expenditures for the Sheriff’s office, including payments for personal services, equipment, materials and contractual services. Purchases of
equipment by the Sheriff shall be made in accordance with any ordinance requirements for centralized purchasing through another County office or through
the state, which are applicable to all county offices.

4Sec. 3-5005.2. Internal operations of office. The Recorder shall have the right to control the internal operations of his office; to procure necessary
equipment, materials and services to perform the duties of his office. The Recorder shall have the right to select the computer or micrographic system to be
used for document storage and retrieval. The Recorder may retain the services of management or consulting firms to establish or maintain such a system.
5Sec. 3-1004. Internal operations of office. The County Auditor shall control the internal operations of the office and procure equipment, materials and
services necessary to perform the duties of the office, subject to the budgetary limitations established by the County Board.

6 Sec. 3-3003. Duties of Coroner. The County Coroner shall control the internal operations of his office. Subject to the applicable county appropriation
ordinance, the Coroner shall procure necessary equipment, materials, supplies and services to perform the duties of the office. Compensation
of deputies and employees shall be fixed by the Coroner, subject to budgetary limitations established by the County Board. Purchases of equipment shall be
made in accordance with any ordinance requirements for centralized purchasing through another county office or through the State, which are applicable to
all county offices.

7Sec. 3-10005.1. Internal operations of office. The Treasurer shall control the internal operations of his office and procure necessary equipment, materials
and services to perform the duties of his office.
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The duties and powers of these officers are set by law and by County ordinance. By statute, some of these officers
are granted internal control of their offices. Although the exact limitations on internal control is specified for each
office, in general, internal control generally means the officer has absolute power to procure necessary equipment,
materials and services to perform the duties of the office. It is axiomatic that the term “services” includes
employees to staff the office and assist the elected officer in the performance of his or her duties.

Because of this dichotomy, it is possible for an elected officer to be the recipient agency that is required to create
and maintain an EEOP. In order to eliminate the need for individual offices to create and maintain separate EEOPs,
the County of Kane has created a single EEOP for itself and all of its affiliated elected offices.

This EEOP contains three sets of statistical analyses. One set analyzes the Total County, i.e., all employees including
those in the offices of elected officials. One set that analyzes the workforce of departments created by the Kane
County Board, excluding the workforce of offices controlled by elected officers. This data is named County without
Elected Officials. Where the utilization analysis shows the underutilization of women and minorities by one percent
(1%) or more, a countywide process will be initiated to address the underutilization. The second set analyzes the
workforce of the offices controlled by countywide elected officers. This data is named County with Elected Officials.
Where the utilization analysis shows the underutilization of certain women and minorities by one percent (1%) or
more in offices controlled by elected officers, the elected officer will be asked to address the underutilization. In
this way, separation is maintained and prevents the County of Kane from intruding upon the control of these elected
officers.

This EEOP is current and shall remain in effect as long as the County of Kane and its affiliated offices are required
by law or regulation to maintain an EEOP. Kane County adopted its first EEOP in May 2005. Each year the document
is updated with the current demographics of the County’s workforce.

In 2007, Kane County formally adopted a strategic plan for County operations over the next five to fifteen years that
contains a priority of goals. Implementation of the goals was scheduled to begin in 2008. Further implementation
is dependent upon funding and staffing levels. County revenues have decreased and a hiring freeze (Resolution 08-
278) was put into place in 2008 as a result of the nation’s economic downturn experienced in 2008. This hiring
freeze remained in effect in 2009. The hiring freeze does not apply to positions or offices where the person is
required to subscribe to a statutory oath of office.

From time to time, this narrative is amended to reflect changes in County practices, policies and employee
demographics. First begun in 2006, this document continues the practice of showing the representation of
employees by gender and race through the use of color graphs.

County of Kane
2016 Gender and Ethnicity Utilization Analysis: Females and Minorities

2005 - The analysis shows an underrepresentation of female employees by one percent (1%) or more in every
occupational category. The underutilization ranges from a high of -10.6% for Hispanic females in the
Services/Maintenance category to a low of -.1 for Asian females in the Sworn Protective Services category. Three
female groups show underrepresentation across a majority of the occupational categories; Black females, Hispanic
females and White females.

2006 - The analysis shows a little improvement for females. The underrepresentation ranges from a high of -
26.864% in the Technicians category for white females to a low of -.091% in the Sworn Protective Services category
for Asian females. However, the underrepresentation of black females is noted in both the Technicians and Non-
Sworn Protective Services categories as the County government does not employ any black females in either of
these two categories.



2007 - The County’s workforce statistics have not fluctuated tremendously. The variances between gains and
losses in terms of total numbers represented in each occupational category are small, with the exception of the
Non-Sworn Protective services category, which has seen an increase in underrepresentation by both White and
Hispanic women. In terms of raw numbers, there are 9 fewer White and 2 fewer Hispanic females occupying the
Non-Sworn Protective Services category. These losses appear to be offset by gains in the Professionals category,
which usually carries a higher salary.

2008 - There were minor variances in all categories. The County’s workforce statistics show improvement for
females in the Officials/Executive category; white females up 2.69%, black females up .98%, and Hispanic females
up .99%. The largest increase for females occurred in the Protective Services, Non-Sworn category where Hispanic
females increased by 12.5%. These gains were offset by a decrease of 5.5% in the technician category, 2.4%
decrease in Svcs. Maintenance category, and a 2.5% decrease in the total number of females employed. In the
Protective Services, Non-Sworn category Black males experienced an 11.67% decrease, and Hispanic males
experienced a 5.833% decrease.

2009 — With slight variations, the percentage of females and Blacks males employed by the County remains largely
unchanged. The percentage of Hispanics employed by the County increased slightly by .53% The analysis shows
a slight improvement for females in the area of Officials/Executive category; with white females up slightly over 1%.
Hispanic females were up slightly more than 1.0%. The largest increase for females occurred in the Protective
Services (Non-Sworn) category with an increase of 8.333% for White females and in the Technicians category with
an increase of 2.462% for White females. There were also gains in the Office/Clerical category of 3.23% and in the
Svcs/Maintenance area of 2.576% for White females. The Hispanic female population increased slightly in
Officials/Administrators, and Svcs/Maintenance. Black women increased slightly in the areas of Professionals.

Black males increased by 1.03% in the Officials/Executive category, .852% in the Professionals category, .2% in
Protective Services (Sworn) category, 2.857% in the Skilled Craft category and 1.289% in Svcs/Maintenance.
Hispanic males increased by 2.123% in the Protective Services (Sworn) category and 1.932% in the Svcs.
Maintenance category, but decreased by .596% in the Protective Services (Non-Sworn) category. In general, the
male Asian/Pacific Islander percentages were slightly down and the male American Indian/Alaska Native
percentages were unchanged.

2010 - We became aware that elected officials should not be included in the statistics for the plan; therefore,
we removed all of those individuals from the numbers. We will continue in this manner from now on. We are a
County made up of many elected officials so this did have an impact, most notably in the County Board Office
numbers. The severe economic downturn that began in 2008 and the tight budget constraints that the County
continues to experience continued to result in limited hiring. The analysis shows a significant drop in males in the
Officials/Executive category, from 53.5% to $35.6%. This is due in great part to removing the data on elected
officials and also reclassifying of certain individuals in different job categories. There was an increase in females in
all ethnic groups in the Officials/Administrators category, most significantly in the white female category from
35.4% to 50.6%.

Numbers in the Technicians category were stable with a slight increase in the category of black female.

In the Protective Services (Sworn) category, the male numbers are remarkably consistent with a slight decrease in
white males from 70.4% to 68.6%. This was offset by an increase in white females from 14.6% to 16.1% and an
increase in Hispanic females from 0% to .784%. There was a slight increase in Hispanic females from 15.3% to
16%.

The skilled craft category remained extremely consistent in all categories, seeing a slight increase in white females
from 17.4% to 22.2%.



2011 — Although this is the first year after the decennial population census, new community labor statistics are
not yet available for comparison purposes; therefore, our analysis continues to reflect overall community
statistics that are 10 years old. Hiring continues to be constrained with specific Board approval needed to replace
terming employees. Overall, employment demographic remains largely unchanged.

2012 - Though the total number of County employees has increased to 1272, the overall percentage of females
and males employed by the County remains consistent-56% for females and 44% for males. The overall ratio of
each ethnic group also remains consistent with prior years.

2013 - The percentage of females and males employed by the County remains consistent at 56% for females and
44% for males. The overall ratio of each ethnic group is consistent with 2012’s data. Females in all ethnic
categories remain stable. There was a slight increase in white females in the Officials/Administrators category.
Hispanic females in the office/clerical category increased in 2013. The service maintenance saw an increase in
white females from 13.79% in 2012 to 27.27% in 2013.

2014 - In 2014, the total number of Kane County employees was 1313. The percentage of females and males
employed by the County remains consistent: 56% for females and 44% for males. Percentages for white females
in the Officials and Administrators category show a slight decrease in utilization 50.67% in 2013 to 47.76% in
2014. Protective Services, Non-Sworn saw a slight increase in white females 51.52% in 2013 to 60% in 2014. All
other categories remain fairly consistent in ethnic and gender from 2013.

2015 — The number of County employees in 2015 was 1306. The percentage of females and males employed by
the County is consistent with past years: 55% females and 45% males. The overall ratio of each ethnic group
remains consistent with prior years.

2016 - In 2016, the number of Kane County employees totaled 1399. The percentage of females and males
employed by the County remains consistent with last year, 55% females and 45% males. The racial/ethnicity
percentages remain the same in 2016.

Objectives to address underutilization

Kane County undertakes a multi-step process to identify and address the underutilization of certain genders and
ethnicities in each county department. In Step 1, each county department is analyzed to compare its workforce
with the community labor market at large. In Step 2, the top director in each department is asked to prepare a
narrative that accounts for the underutilization of certain genders and ethnicities. This is done because these
directors are presumed to possess specific information about the necessary qualifications of its workforce that may
account for or contribute to the underutilization. In Step 3, the director of each department is required to outline
specific objectives they will undertake to address the underutilization. In Step 4, the staff of the Department of
Human Resources Management will offer its assistance and resources to assist each department in achieving its
objectives.

Steps to Achieve the Objectives

The Department of Human Resource Management plays a role in assisting each county department to achieve its
objectives to increase the hiring of certain genders and ethnicities in the workforce. Over the years, this assistance
has taken the form of:

e Training on interviewing and diversity in the workplace,

e Targeted recruitment of specific genders and ethnicities through advertisements in relevant
publications and on the internet,

e All advertisements carry the appropriate EEO tagline “Equal Opportunity Employer”.
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Equal Employment Opportunity Policy of the County of Kane

The County of Kane, State of lllinois, represents that it and the employing agencies responsible to it, conform to
the following:

We will not discriminate against or deny equal employment opportunities to employees and job applicants
because of race, color, religion, sex, national origin, ancestry, age, order of protection status, marital status,
physical or mental disability, military status, sexual orientation, pregnancy, or unfavorable discharge from military
service or any other legally protected status. We will take whatever action is necessary to ensure that applicants
and employees are treated appropriately regarding all terms and conditions of employment. We will post in
conspicuous places, available to employees and applicants for employment, notices setting forth the provisions of
this nondiscrimination clause.

We will, in all solicitations or advertisements for employees placed by or on behalf of the employing agencies,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion,
sex, national origin, ancestry, age, order of protection status, marital status, physical or mental disability, military
status, sexual orientation, pregnancy, or unfavorable discharge from military service.

We will make reasonable accommodations for any medical or common condition of a job applicant or employee
related to pregnancy or childbirth unless to do so would impose an undue hardship on the ordinary operation of
County business.

7/2016



DESCRIPTION OF JOB CATEGORIES

Officials and Administrators: Occupations in which employees set broad policies, exercise overall responsibility
for execution of these policies or direct individual departments or special phases of the agency’s operations, or
provide specialized consultation on a regional, district or area basis. Includes: department heads, bureau chiefs,
division and fire chief and inspectors, examiners (bank, hearing, motor vehicle, warehouse), inspectors
(construction, building, safety, rent-and-housing, fire, A.B.C. Board, license, dairy, livestock, transportation),
assessors, tax appraisers and investigators, coroners, farm managers, and kindred workers.

Professionals: Occupations which require specialized and theoretical knowledge which is usually acquired
through college training or through work experience and other training which provides comparable knowledge.
Includes: personnel and labor relations workers, social workers, doctors, psychologists, registered nurses,
economists, dieticians, lawyers, system analysts, accountants, engineers, employment and vocational
rehabilitation counselors, teachers or instructors, police and fire captains and lieutenants, librarians, management
analysts, airplane pilots and navigators, surveyors and mapping scientists, and kindred workers.

Technicians: Occupations which require a combination of basic scientific or technical knowledge and manual
skill which can be obtained through specialized postsecondary school education or through equivalent on-the-job
training. Includes: computer programmers, drafters, survey and mapping technicians, licensed practical nurses,
photographers, radio operators, technical illustrators, highway technicians, technicians (medical, dental,
electronic, physical sciences), police and fire sergeants, inspectors (production or processing inspectors, testers
and weighers), and kindred workers.

Protective Service Workers (Sworn & Non-Sworn): Occupations in which workers are entrusted with public
safety, security and protection from destructive forces. Includes: police patrol officers, fire fighters, guards, deputy
sheriffs, baliliffs, correctional officers, detectives, marshals, harbor patrol officers, game and fish wardens, park
rangers (except maintenance), and kindred workers.

Administrative Support (Office/Clerical): Occupations in which workers are responsible for internal and
external communication, recording and retrieval of data and/or information and other paperwork required in an
office. Includes: bookkeepers, messengers, clerk-typists, stenographers, court transcribers, hearing reporters,
statistical clerks, dispatchers, license distributors, payroll clerks, office machine and computer operators,
telephone operators, legal assistants, sales workers, cashiers, toll collectors, and kindred workers.

Skilled Craft Workers: Occupations in which workers perform jobs which require special manual skill and a
thorough and comprehensive knowledge of the processes involved in the work, which is acquired through on-the-
job training and experience or through apprenticeship or other formal training programs. Includes: mechanics and
repairers, electricians, heavy equipment operators, stationary engineers, skilled machining occupations,
carpenters, compositors and typesetters, power plant operators, water and sewage treatment plant operators,
kindred workers.

Service-Maintenance: Occupations in which workers perform duties which result in or contribute to the comfort,
convenience, hygiene or safety of the general public or which contribute to the upkeep and care of buildings,
facilities or grounds of public property. Workers in this group may operate machinery. Includes chauffeurs,
laundry and dry cleaning operatives, truck drivers, bus drivers, garage laborers, custodial employees, gardeners
and groundkeepers, refuse collectors, construction laborers, park rangers, (maintenance), farm workers (except
managers), craft apprentices/trainees/helpers, and kindred workers.




PART Il. KANE COUNTY - COMMUNITY LABOR STATISTICS

MALE FEMALE
Job Category TOTAL (B W H A/PI Al/AN (B W H A/PI AIl/AN
Officials/Administrators 35625 570 19430 1655 655 20 460 10985 1345 480 25
100% 1.6% 5454% | 4.646% |1.839% [.056% [ 1.291% | 30.835% | 3.775% | 1.347% | .07%
Professionals 43334 635 15900 1640 1565 20 625 19875 1880 1190 4
100% 1.465% | 36.691% | 3.785% |3.611% |.046% | 1.442% | 45.865% | 4.338% |2.746% .01%
Technicians 5425 215 2100 340 235 0 80 2030 285 140 0
100% 3.963% | 38.71% |6.267% |4.332% | 0% 1.475% | 37.419% | 5.253% |[2.581% | 0%
Protective | Sworn 3175 245 1875 365 60 0 110 350 170 0 0
Services 100% 7.717% | 59.056% | 11.496% | 1.89% % 3.465% | 11.024% |5.354% % %
Non-Sworn 355 0 185 0 0 0 0 140 30 0 0
100% % 52.113% | % % % % 39.437% | 8.451% | 0% 0%
Office/Clerical 72325 1295 20770 5750 755 45 2885 30745 9060 965 55
100% 1.72% | 27.574% | 7.95% 1.044% | .062% [[3.989% | 42.51% |12.527% | 1.334% | .076%
Skilled Craft 23150 405 13645 6960 440 45 125 735 675 120 0
100% 1.749% | 58.942% | 30.065% | 1.901% |.194% | .54% 3.175% 2.916% |[.518% 0%
Service/Maintenance 76805 2465 16765 25680 875 25 2315 12970 14720 950 40
100% 3.209% | 21.828% | 33.435% | 1.139% | .033% || 3.014% | 16.887% | 19.165% | 1.237% | .052%
KEY
B - Black AJPI - Asian or Pacific Islander
W - White AIl/AN - American Indian or Alaskan Native

H-Hispanic







PART I. COUNTY OF KANE —2016 KANE COUNTY WORKFORCE

MALE FEMALE
Job Category TOTAL | B wW H A/PI AlI/AN |[B W H A/PI Al/AN
Officials/Administrators 67 3 23 0 0 0 6 32 2 1 0
100% 448% |34.33% |[0% 0% 0% 8.95% | 47.76% 2.99% 1.49% 0%
Professionals 468 13 167 19 2 0 20 220 23 4 0
100% 2.78% [ 35.68% | 4.06% 0.43% 0% 4.27% | 47.01% 4.91% 0.86% 0%
Technicians 33 0 22 1 1 0 0 7 0 2 0
100% 0% 66.67% | 3.03% 3.03% 0% 0% 21.21% 0% 6.06% 0%
Protective | Sworn 280 15 186 22 6 0 5 42 4 0 0
Services 100% 5.36% |[66.43% | 7.86% 2.14% 0% 1.79% | 15.00% |1.42% 0% 0%
Non-Sworn 30 2 8 1 0 0 0 15 4 0 0
100% 6.67% |[26.67% | 3.33% 0% 0% 0% 50.00% 13.33% | 0% 0%
Office/Clerical 454 3 75 10 1 0 7 291 63 4 0
100% 0.67% |[16.52% |2.20% 0.22% 0% 1.54% 64.09% | 13.88% 0.88% 0%
Skilled Craft 33 1 31 1 0 0 0 0 0 0 0
100% 3.03% [93.94% |3.03% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 34 2 18 3 0 0 0 8 3 0 0
100% 5.88% 52.94% | 8.82% 0% 0% 0% 23.54% | 8.82% 0% 0%
3/7/2018 KEY
B - Black AJPI - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic

Alaskan Native




PART I. COUNTY OF KANE - 2016 KANE COUNTY UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian/ Amer. Indian/ White Black Hispanic Asian/ Amer. Indian/
(CLS = Community Labor Statistics)* Pac. Islander Alaska Nat. Pac. Islander | Alaska Nat.
OFFICIALS/EXECUTIVE
Workforce #/% 34.33% 4.48% 0% 0% 0% 47.76% 8.95% 2.99% 1.49% 0%
CLS #/% 54.5% 1.6% 4.6% 1.8% 0% 30.8% 1.2% 3.8% 1.3% 0%
Utilization % -20.17% 2.88% -4.6% -1.8% 0% 16.96% 7.75% -0.81% 0.19% 0%
PROFESSIONALS
Workforce #% 35.68% 2.78% 4.06% 0.43% 0% 47.01% 4.27% 4.91% 0.86% 0%
CLS #% 36.7% 1.5% 3.8% 3.6% 0% 45.9% 1.4% 4.3% 2.7% 0%
Utilization % -1.02% 1.28% 0.26% -3.17% 0% 1.11% 2.87% 0.61% -1.84% 0%
TECHNICIANS
Workforce #/% 66.67% 0% 3.03% 3.03% 0% 21.21% 0% 0% 6.06% 0%
CLS #/% 38.71% 3.96% 6.28% 4.33% 0% 37.42% 1.48% 5.25% 2.58% 0%
Utilization % 27.96% -3.96% -3.25% -1.30% 0% -16.21% | -1.48% -5.25% 3.48% 0%
SWORN
Workforce #/% 66.43% 5.36% 7.86% 2.14% 0% 15.00% 1.79% 1.42% 0% 0%
CLS #/% 59.06% 7.72% 11.50% 1.89% 0% 11.02% 1.48% 5.35% 0% 0%
PROTECTIVE Utilization % 7.37% -2.36% -3.64% 0.25% 0% 3.98% 0.31% -3.93% 0% 0%
SERVICES
NON-SWORN
Workforce #/% 26.67% 6.67% 3.33% 0% 0% 50.00% 0% 13.33% 0% 0%
CLS #/% 52.11% 0% 0% 0% 0% 39.44% 0% 8.45% 0% 0%
Utilization % -25.44% 6.67% 3.33% 0% 0% 10.56% 0% 4.88% 0% 0%
OFFICE/CLERICAL
Workforce 16.52% 0.67% 2.20% 0.22% 0% 64.09% 1.54% 13.88% 0.88% 0%
CLS #/% 27.6% 1.7% 8% 1% 1% 42.5% 4% 12.5% 1.3% 1%
Utilization -11.08% -1.03% -5.80% -0.78% -1% 21.59% -2.46% 1.38% -0.42% -1%
SKILLED CRAFT
Workforce #/% 93.94% 3.03% 3.03% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 58.94% 1.75% 30.06% 1.90% 0.19% 3.18% 0.54% 2.92% 0.52% 0%
Utilization % 35.00% 1.28% -27.03% -1.90% -0.19% -3.18% -0.54% -2.92% -0.52% 0%
SVCS/MAINTENANCE 52.94% 5.88% 8.82% 0% 0% 23.54% 0% 8.82% 0% 0%
Workforce #/% 21.83% 3.21% 33.44% 1.14% 0.033% 16.89% 3.01% 19.16% 1.24% 0.52%
CLS #/% 31.11% 2.67% -24.62% -1.14% -0.033% 6.65% -3.01% -10.34% -1.24% -0.52%

Utilization %

3/7/2017


















http://www.nacanet.org/



http://www.animalsheltering.org/jobs/post
http://www.careerbuilder.com/
http://www.countyofkane.org/




KANE COUNTY ANIMAL CONTROL

PROMOTIONS/TRANSFERS REPORT FOR THE PERIOD OF JULY 1, 2015 THRU JUNE 30, 2016

PROMOTIONS
Month [Race Sex National Origin  |Job Category Transfer from Transfer to
Apr-15(Hispanic [F Mexico Service/Maintenance to Non-Sworn Warden Shelter Operations and Programs Manager

Total Number of Promotions: 1
Race Summary: 1-Hispanic/Latino
Gender Summary: 1-Female

TRANSFERS

Month [Race Sex National Origin

Job Category

Transfer from

Transfer to

Total Number of Transfers: 0
Race Summary:

National Origin:

Gender Summary:

Total Number of Promotions/Transfers: 1
Race Summary: 1-Hispanic/Latino
National Orgin Summary: 1-Mexico
Gender Summary: 1 Female




Ethnic Detail for Animal Control Employees between 7/1/2015 and 6/30/2016

EEO
Type Employee Name Gender |Race Category |EEQ Title Hire Date Term Date |Comment
FT CAMPBELL, MICHELE L F White 06 Administrative Support 1/6/2014 12/2/2016
FT ELLBERG, LYNNE A F White 06 Administrative Support 5/13/1974
FT KLECZ, SAMANTHA J F White 06 Administrative Support 5/18/2015 11/3/2016
FT METZEL, TECLA L F White 06 Administrative Support 3/30/2015
FT WEALS, MEGHANN E F White 06 Administrative Support 4/6/2015 4/30/2016
FT YOUNGSTEADT, BRETT J M White 02 Professionals 9/2/2014
FT ROMAN ANONALES, MARIA J F Hispanic or Latino 05 Protective Services: Non Sworn 8/11/2014
FT HOFFMAN, JANET F White 05 Protective Services: Non Sworn 9/21/2009 8/8/2016
FT MULVANEY, SHANNON M F White 05 Protective Services: Non Sworn 10/14/2013 10/6/2016
FT VARETONI, CAROLE L F White 05 Protective Services: Non Sworn 9/8/2000
PT BARREIRO, CHRISTINA G F Hispanic or Latino 08 Service/Maintenance 7/12/2014 8/10/2015
PT ABBATE, OLIVIAR F White 08 Service/Maintenance 7/9/2016 1/27/2017 not included in statistics
PT GENESER, REBECCA L F White 08 Service/Maintenance 11/14/2015 5/8/2016
PT LEWIS, JESSICA L F White 08 Service/Maintenance 8/15/2015 5/22/2016
FT LOOMIS, JESSICAM F White 08 Service/Maintenance 6/21/2016
PT MANNION, KARI E F White 08 Service/Maintenance 6/28/2014 7/31/2016
PT SORENSON, SAMANTHA A F White 08 Service/Maintenance 5/28/2016
FT MORGAN, BRENDAN E M White 08 Service/Maintenance 8/2/2014
FT 12
PT 5




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 ANIMAL CONTROL WORKFORCE

H - Hispanic

Alaskan Native

MALE FEMALE

Job Category TOTAL |W B H A Al/AN W B H A Al/AN
Officials/Administrators 0 0 0 0 0 0 0 0 0 0 0
(01) 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 1 1 0 0 0 0 0 0 0 0 0
(02) 100% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Technicians Animal Control does not have employees in this job category.
(03)
Protective Sworn Animal Control does not have employees in this job category.
Services (04)

Non-Sworn 4 0 0 0 0 0 3 0 1 0 0

(05) 100% 0% 0% 0% 0% 0% 75% 0% 25% 0% 0%
Office/Clerical 5 0 0 0 0 0 0 5 0 0 0
(06) 100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Skilled Craft Animal Control does not have employees in this job category.
(07)
Service/Maintenance 7 1 0 0 0 0 5 0 1 0 0
(08) 100% 14.29% | 0% 0% 0% 0% 71.42% | 0% 14.29% | 0% 0%

4/5/2017
KEY

B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 ANIMAL CONTROL UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% -54.2% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 100% 0% 0.% 0% 0% 0% 0% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % 63.6% -1.5% -3.8% -3.6% 0% -45.5% -1.4% -4.3% -2.7% 0%

TECHNICIANS 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% -38.1% -3.9% 6.1% -4.3% 0% -36.8% -1.5% -5.1% -2.5% 0%
Utilization %

SWORN 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% -59.4% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE SERVICES | Utilization %

NON-SWORN

Workforce #/% 0% 0% 0% 0% 0% 75% 0% 25% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% 35.6% 0% 16.5% 0% 0%

OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization -28.5% -1.8% -7.9% -1% -1% 57.8%% -4% -12.4% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 14.29% 0% 0% 0% 0% 71.42% 0% 14.29% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% -7.31% -3.2% -33.1% -1.1% 0% 54.72% -3% -4.71% -1.2% -0.1%
Utilization %

4/5/2017




Kane County Building Management EEOP 07/05/2017

All are classed correctly — one added date for Term

1. Disciplinary actions

None

2. 2 employees applied for one position, Building Engineer.

2 White Males ---Promoted

2. 3tests are given: a questionnaire, a hands on test, a picture test.

The whole test is 45 minutes. Scoring is based on percentage of correct completed test.

Job publications:
Kane County website

Newspaper



Ethnic Detail for Building Management Employees between 7/1/2015 and 6/30/2016

EEO

Type |Employee Name Gender Race Category |EEO Title Hire Date Term Date Comment
FT KREGG, LILLIAN F White 06 Administrative Support 12/2/2014
FT MATUSZAK, MICHELE H F White 06 Administrative Support 4/24/2006
PT STOVER, SUSAN M F White 06 Administrative Support 5/11/2015 11/18/2016
FT ELVIN, DOUGLAS L M White 06 Administrative Support 2/14/2011
FT GIESE, DAVID M M White 06 Administrative Support 12/5/2014
FT REMIYAC, MARY A F White 02 Professionals 4/10/2006 1/3/2017
FT BIGGS, DONALD R M White 02 Professionals 12/30/2013
FT GRIFFITH, RICHARD J M White 02 Professionals 4/20/2015
FT GRIFFITH, RICHARD J Jr M White 02 Professionals 11/17/2014
FT KAHL, GRANT M M White 02 Professionals 8/4/2015
FT BAIRD, JOSEPH C M Black 08 Service/Maintenance 3/21/2016 5/26/2016
FT TAYLOR, WALTER H M Black 08 Service/Maintenance 11/21/2005
FT DOUGLAS, DEVONDA R F Hispanic or Latino 08 Service/Maintenance 4/16/1999
FT NAVARRETE DE ECHEVER, CECILIA F Hispanic or Latino 08 Service/Maintenance 3/16/2015
FT BERRIOS, CARLOS A M Hispanic or Latino 08 Service/Maintenance 71712004
FT IBARRA RODRIGUEZ, PEDRO U M Hispanic or Latino 08 Service/Maintenance 2/14/2011
FT SORIA, JUAN M Hispanic or Latino 08 Service/Maintenance 8/25/1997
FT BEX, TROY M White 08 Service/Maintenance 7/25/2011 9/23/2015
FT BROWN, PHILLIP J M White 08 Service/Maintenance 9/16/2013 7/31/2015
FT BRUSVEEN, DAN A M White 08 Service/Maintenance 12/19/2011
PT EARLE, WILLIAM C M White 08 Service/Maintenance 12/1/2014
FT GENSLINGER, RICKY E M White 08 Service/Maintenance 10/2/1995
FT KLIMPKE, WILLIAM E M White 08 Service/Maintenance 2/25/2013
FT KNORR, IAN-MICHAEL M White 08 Service/Maintenance 2/22/2010
FT MARCHESCHI, RYAN N M White 08 Service/Maintenance 1/5/2015 10/26/2015
FT MOORE, ALEXANDER E M White 08 Service/Maintenance 12/14/2015
FT NEWBOLDS, MICHAEL E M White 08 Service/Maintenance 7/28/1989
FT OLESEN, KEVIN M M White 08 Service/Maintenance 3/4/2013
FT SHARP, ERIC J M White 08 Service/Maintenance 2/16/2016
FT SMALL, STEVE H M White 08 Service/Maintenance 8/1/2001
FT SUMMERS, MICHAEL E M White 08 Service/Maintenance 9/16/1997
FT SUTTON, JEREMY M M White 08 Service/Maintenance 12/14/2015 3/16/2016
FT THOMAS, TYLER J M White 08 Service/Maintenance 8/18/2014
FT 31
PT 2




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 BUILDING MANAGEMENTWORKFORCE

MALE FEMALE

Job Category TOTAL |W B H A Al/AN W B H A Al/AN

Officials/Administrators (01) Building Management Department does not have employees in this job category.

Professionals (02) 5 4 0 0 0 0 1 0 0 0 0
100% 80% 0% 0% 0% 0% 20% 0% 0% 0% 0%

Technicians (03) Building Management Department does not have employees in this job category.

Protective Sworn (04) Building Management Department does not have employees in this job category.

Services

Non-Sworn (05) | Building Management Department does not have employees in this job category.

Office/Clerical (06) 5 2 0 0 0 0 3 0 0 0 0
100% 40% 0% 0% 0% 0% 60% 0% 0% 0% 0%

Skilled Craft (07) Building Management Department does not have employees in this job category.

Service/Maintenance (08) 23 16 2 3 0 0 0 0 2 0 0
100% 69.56% | 8.7% 13.04% | 0% 0% 0% 0% 8.7% 0% 0%

4/5/2017

KEY

B - Black
W - White
H - Hispanic

A - Asian

Al/AN - American Indian or Alaskan Native




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 BUIL DING MANAGEMENT UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% -54.2% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 80% 0% 0.% 0% 0% 20% 0% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % 43.6% -1.5% -3.8% -3.6% 0% -25.5% -1.4% -4.3% -2.7% 0%

TECHNICIANS 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% -38.1% -3.9% 6.1% -4.3% 0% -36.8% -1.5% -5.1% -2.5% 0%
Utilization %

SWORN 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% -59.4% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE SERVICES | Utilization %

NON-SWORN

Workforce #/% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% -39.4% 0% -8.5% 0% 0%

OFFICE/CLERICAL
Workforce 40% 0% 0% 0% 0% 60% 0% 0% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization 11.5% -1.8% -7.9% -1% -1% 17.8%% -4% -12.4% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 69.56% 8.7% 13.04% 0% 0% 0% 0% 8.7% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% 47.96% 5.5% -20.06% -1.1% 0% -16.7% -3% -10.3% -1.2% -0.1%
Utilization %

4/5/2017




KANE COUNTY OFFICE OF COMMUNITY REINVESTMENT
Community Development Division
2016 Equal Opportunity Plan Update
July 1, 2015 - June 30, 2016

Utilization Analysis Narrative

An analysis of the Kane County Office of Community Reinvestment Community Development Division

staff to the Community Labor Statistics in the areas of Official/Executive and Professional reveals the
following;

e In the Official/Executive classification under-utilization occurs in the following categories;
Minority Males (Black -1.6%; Hispanic -4.6%; Asian -1.8%). The analysis shows that females in
general are poorly utilized in this job classification White females (-30.6%) Black females (-1.3%)
Hispanic females (-3.7%) and Asian females (-1.3%). White males (45.8%) represent the largest
utilized group of employees in this category.

e Inthe Professional classification under-utilization occurs in the following categories; Minority
Males (Black -1.5%; Hispanic -3.8%; Asian -3.6%). The analysis shows that minority females are
poorly utilized Black females (-1.4%) Hispanic females (-4.3%) and Asian females (-2.7%) in this
job classification. White females (14.5%) represent the largest utilized group of employees in
this category.

The Community Development Division recognizes the need to actively recruit more females and
minority groups for Official/Executive and Professional positions as they occur. At the time that a
position becomes available and the office has been given the approval to hire a new employee, this
office will make every effort to assure that all applicants, regardless of gender, race or national origin,
are given the same opportunity and consideration for any/all positions available through our office.

Objectives

A conscious effort will be made to consider all genders/races for vacant positions. Posting of vacancies
will continue in-house on bulletin boards and on the county’s intranet, on the county’s website, local
university job boards, and on the websites of professional organizations. Recruitment efforts will utilize
language reflective of the fact that the Community Development Division does not discriminate in terms
of gender or race. Office employees will continue to be encouraged to pursue educational training to
develop and enhance personal job skills to prepare them for supplemental and new job tasks.

Disciplinary Actions — None

Promotions/Transfers — None




Employment Practices

When seeking staff, the Community Development Division utilizes the employment application forms
prepared by the Kane County Human Resources Department (HRD) and asks for assistance from the HRD
in the placing of job announcements in the appropriate sites and in screening applications. Testing has

not, to date, been requested. Job Performance evaluations are done annually, or if necessary, on a
more frequent basis when required. The Community Development Division utilizes all other forms as
prepared by the Human Resources Department that relate to employees and job performance.

Employment Opportunities Advertised
Kane County Website

lllinois City/County Management Association
Northern lllinois University Career Services
University of Illinois — Urbana Career Services
University of Chicago Career Services

Ball State University Career Services



Ethnic Detail for Community Reinvestment Employees between 7/1/2015 and 6/30/2016

Type |Employee Name Gender | Race EEO Category [EEO Title Hire Date Term Date [Comment
FT BERGER, SCOTT W M White 01 Official/Administration [7/16/1999
FT COYNE, AMY R F White 02 Professionals 12/1/2004 11/6/2015
FT GLASSFORD, TRACEY L F White 02 Professionals 6/8/2015
FT THAVONG, JULIA E F White 02 Professionals 8/16/2001
FT BECK, JOSHUA M White 02 Professionals 4/5/2010
FT DALL, CHRISTOPHER S M White 02 Professionals 2/3/2014

FT

6




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 OFFICE OF COMMUNITY REINVESTMENT WORKFORCE

MALE FEMALE
Job Category TOTAL | W B H A Al/AN w B H A Al/AN
Officials/Administrators (01) 1 1 0 0 0 0 0 0 0 0 0
100% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals (02) 5 2 0 0 0 0 3 0 0 0 0
100% 40% 0% 0% 0% 0% 60% 0% 0% 0% 0%
Technicians (03) The Office of Community Reinvestment does not have employees in this job category.
Protective Sworn (04) The Office of Community Reinvestment does not have employees in this job category.
Services
Non-Sworn (05) | The Office of Community Reinvestment does not have employees in this job category.
Office/Clerical (06) The Office of Community Reinvestment does not have employees in this job category.
Skilled Craft (07) The Office of Community Reinvestment does not have employees in this job category.
Service/Maintenance (08) The Office of Community Reinvestment does not have employees in this job category.
4/7/2017
KEY
B - Black A - Asian
W - White AI/AN - American Indian or Alaskan Native

H - Hispanic



PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 OFFICE OF COMMUNITY REINVESTMENT UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% 45.8% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 40% 0% 0.% 0% 0% 60% 0% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % 3.6% -1.5% -3.8% -3.6% 0% 14.5% -1.4% -4.3% -2.7% 0%

TECHNICIANS 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% -38.1% -3.9% 6.1% -4.3% 0% -36.8% -1.5% -5.1% -2.5% 0%
Utilization %

SWORN 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% -59.4% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE SERVICES | Utilization %

NON-SWORN

Workforce #/% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% -39.4% 0% -8.5% 0% 0%

OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization -28.5% -1.8% -7.9% -1% -1% -42.2%% -4% -12.4% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% -21.6% -3.2% -33.1% -1.1% 0% -16.7% -3% -19.0% -1.2% -0.1%
Utilization %

4/7/2017




COUNTY OF KANE

DEVELOPMENT & COMMUNITY
SERVICES DEPARTMENT
Mark D. VanKerkhoff, AlA, Director

County Government Center
719 Batavia Avenue

Geneva, llinois 60134
Phone: (630) 232-3480

Fax: (630) 232-3411

Website: www.co.kane.il.us

March 13, 2018

Susan M. Brown

Assistant Director of Human Resource Management
Kane County

719 S. Batavia Ave.

Building A, Room 311

Geneva, IL 60134

Ms. Brown,

Attached please find the reports and charts you requested. This letter will serve as the
narrative for the Development & Community Services Department. Please let me know
if you have any questions or need additional information.

Narrative:
There were no disciplinary actions taken against any employees with FY 2016.

During FY 2018, there were no employees who applied for a promotion/transfer. During
FY 2016 there were no employees promoted.

The existing employment policies and practices of the Development & Community
Services Department follow those used by the Department of Human Resources.

Publications / Website posting List: _

www.planning.org (for job openings for professional planning staff)
www.ilapa.org/jobpost (for job openings for professional planning staff)
hitp://www.i-ace.org/job-openings (for building and code officials and inspectors)

Sincerely,

/27D

Mark D. VanKerkhoff, AlA, Director



Ethnic Detail for Developmemt Employees between 7/1/2015 and 6/30/2016

Type Employee Name Gender |Race EEO Category [EEO Title Hire Date | Term Date |Comment

FT AVILA, ANGELICA | F Hispanic or Latino 06 Administrative Support 5/10/2004

FT BAILEY, BROOK A F White 06 Administrative Support 3/24/2014 not included in statistics
FT MAIR, JANINE M F White 06 Administrative Support 6/24/2013

FT SICILIANO, MICHAEL J M White 06 Administrative Support 6/20/2016

oT CAMERON, PENELOPE L F White 01 Official/Administration 8/1/2005 not included in statistics
oT STOVER, ROXANNE F White 01 Official/Administration 3/1/1998 not included in statistics
oT BOWEN, HAROLD N M White 01 Official/Administration 3/10/1981 not included in statistics
oT ESTATE OF JOHNSTON, STANLEY H M White 01 Official/Administration 3/14/1989 7/4/2015 |notincluded in statistics
oT HEINRICH, DANIEL W M White 01 Official/Administration 5/1/2013 not included in statistics
oT MOGA, ROBERT R M White 01 Official/Administration 5/15/2008 not included in statistics
oT REGAN, GERALD D M White 01 Official/Administration 8/1/2005 not included in statistics
FT VANKERKHOFF, MARK D M White 01 Official/Administration 8/1/1994

oT WHITE, JOSEPH M M White 01 Official/Administration 4/1/2009 not included in statistics
FT HILL, JANICE F Black 02 Professionals 6/1/1999

PT BIEWER, BROOKE R F White 02 Professionals 6/3/1996

FT MILLER, KAREN A F White 02 Professionals 8/16/2000

FT AHMED, HAMID M M White 02 Professionals 1/16/1975

FT BERKHOUT, KEITH M White 02 Professionals 10/2/2006

FT TANSLEY, MATTHEW T M White 02 Professionals 7/10/2014

FT TOTH, CHRISTOPHER J M White 02 Professionals 4/6/2015

FT CHA, JAEYUN F Asian 03 Technicians 6/6/2016

FT KEELING, GLEN M White 03 Technicians 1/4/1993 11/4/2016

FT KRIENS, MICHAEL A M White 03 Technicians 7/21/2014

FT KRONING, SPENCER L M White 03 Technicians 716/2015

FT MACK, THOMAS L M White 03 Technicians 4/2/1986

FT MESCHER, TIM J M White 03 Technicians 1/17/1989

FT SODERQUIST, DAVID K M White 03 Technicians 5/1/1987 6/1/2016

FT 17

PT 1

Total 18




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 DEVELOPMENT WORKFORCE

MALE FEMALE

Job Category TOTAL | W B H A Al/AN W B H A Al/AN

Officials/Administrators (01) 1 1 0 0 0 0 0 0 0 0 0
100% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Professionals (02) 7 4 0 0 0 0 2 1 0 0 0
100% 57.14% | 0% 0% 0% 0% 28.57% |14.29% |0% 0% 0%

Technicians (03) 7 6 0 0 0 0 0 0 0 1 0
100% 85.71% | 0% 0% 0% 0% 0% 0% 0% 14.29% | 0%

Protective Sworn (04) The Development Department does not have employees in this job category.

Services

Non-Sworn (05) | The Development Department does not have employees in this job category.

Office/Clerical (06) 3 1 0 0 0 0 1 0 1 0 0

100% 33.33% | 0% 0% 0% 0% 33.33% | 0% 33.34% 0% 0%

Skilled Craft (07)

The Development Department does not have employees in this job category.

Service/Maintenance (08)

The Development Department does not have employees in this job category.

4/7/2017

KEY

B - Black
W - White
H - Hispanic

A - Asian

AIl/AN - American Indian or Alaskan Native




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 DEVELOPMENT UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% 45.8% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 57.14% 0% 0.% 0% 0% 28.57% 14.29% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % 20.74% -1.5% -3.8% -3.6% 0% -16.93% 12.89% -4.3% -2.7% 0%

TECHNICIANS 85.71% 0% 0% 0% 0% 0% 0% 0% 14.29% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% 47.61% -3.9% -6.1% -4.3% 0% -36.8% -1.5% -5.1% 11.79% 0%
Utilization %

SWORN 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% -59.4% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE SERVICES | Utilization %

NON-SWORN

Workforce #/% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% -39.4% 0% -8.5% 0% 0%

OFFICE/CLERICAL
Workforce 33.33% 0% 0% 0% 0% 33.33% 0% 33.34% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization 4.83% -1.8% -7.9% -1% -1% -8.87%% -4% 20.94% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% -21.6% -3.2% -33.1% -1.1% 0% -16.7% -3% -19.0% -1.2% -0.1%
Utilization %

4/7/2017




COITNTY of KANFE
OFFICE of EMERGENCY MANAGEMENT

719 S. Batavia Ave.
Geneva, lllinois, 60134
Emergency: (630) 208-8911
Office: (630) 232-5985

Donald H. Bryant,
IPFM

TO: Susan Brown
FROM: Donald Bryant
SUBJECT: EEOP report for 2016
Date: July 6, 2017

CC:

As this office has not had any changes in staff over the past several years our
demographic reports will remain the same as past years.

Attached you will find the requested EEOP information. Please let me know if there is
any thing else you require.

Thanks



COITNTY of KANF
OFFICE of EMERGENCY MANAGEMENT

719 S. Batavia Ave.
Geneva, lllinois, 60134
Emergency: (630) 208-8911
Office: (630) 232-5985

Donald H. Bryant,
IPFM

July 6, 2017

NARRATIVE UTILIZATION ANALYSIS

A comparison of the Office of Emergency Management's (OEM) workforce to the
community labor statistics for Kane County indicates an under utilization of minorities
and females in all categories.

It has long been acknowledged that the available qualified labor force within the
emergency management discipline is relatively limited when compared to other public
safety disciplines such as law enforcement, fire protection, and EMS. Given this fact and
the fact that the OEM professional staff is comprised of one full time administrator, one full
time sworn staff, and one full time clerical staff assistant, achieving racial balance within
the OEM is extremely difficult.

In the past fiscal year the OEM has had no need to take any disciplinary actions against
any paid employee nor have we had an employee apply for a transfer or seek promotion.

The OEM continues to follow all Kane County employment policies and procedures and
we do not test to establish eligibility lists.

OBJECTIVES

The Office of Emergency Management is committed to making its workforce reflective of
the available community labor force. Based on an examination of the underutilization
analysis the OEM has established the following objectives:

» The OEM will promote minorities and females from within the ranks of our
volunteer corp. when ever possible.

» We will make every effort to recruit qualified minority staff, for all
positions, from the available community labor force.



STEPS TO ACHIEVE OBJECTIVES

The following steps will be taken to address the underutilization of minorities and females
in all categories:

>

>

>

Seek new methods of recruiting minorities and females to become members of the
OEM volunteer corp. as a means of acquiring the necessary training to become a staff
member within the emergency management discipline.

Continue to post all job openings on both the OEM and County website along with
posting employment notices in the following mediums:

v" Local newspapers

v The Journal of the International Association of Emergency Managers (IAEM).

v List the opening on the IAEM web site.

v' List the opening on the lllinois Emergency Services Management Association’s
web site.

Provide additional opportunities for members of the volunteer corp. to receive
managerial training to further develop staff prospects and improve the diversity of the
OEM staff.

PLAN DISSEMINATION

The OEM will include the statement "EEO Employer. Auxiliary aids are
available to individuals with disabilities upon request™ on all job applications and
all applicants will be advised as to where they can obtain a copy of this plan.

All new employees will be provided with information pertaining to the EEOP
during orientation.

» The Director of the Department of Human Resource Management will be provided

with the plan for dissemination to any interested parties.



Ethnic Detail for Emergency Management Employees between 7/1/2015 and 6/30/2016

Type Employee Name Gender |Race EEO CategdEEO Title Hire Date [Term Date [Comment
FT DORTMUND-MADISON, DEBORAH A |F White 06 Administrative Support 12/1/1997

FT BRYANT, DONALD H M White 01 Official/Administration 2/6/1995

FT MADISON, SEAN M White 04 Protective Services: Sworn 4/1/1995

FT 3




2016 EMERGENCY MANAGEMENT WORKFORCE

Job Category TOTAL | B W H A/PI Al/AN B W H A/PI Al/AN

Officials/Administrators (01) 1 0 1 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%

Professionals (02) The Emergency Management Department does not have employees in this job category.

Technicians (03) The Emergency Management Department does not have employees in this job category.

Protective Sworn (04) 1 0 1 0 0 0 0 0 0 0 0

Services 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%

Non-Sworn (05) | The Emergency Management Department does not have employees in this job category.

Office/Clerical (06) 1 0 0 0 0 0 0 1 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Skilled Craft (07) The Emergency Management Department does not have employees in this job category.
Service/Maintenance (08) The Emergency Management Department does not have employees in this job category.
KEY
B - Black AJPI - Asian or Pacific Islander
W - White AIl/AN - American Indian or

H - Hispanic Alaskan Native




2016 EMERGENCY MANAGEMENT UTILIZATION ANALYSIS

Male Female

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% 45.8% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 0% 0% 0.% 0% 0% 0% 0% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % -36.4% -1.5% -3.8% -3.6% 0% -45.5% -1.4% -4.3% -2.7% 0%

TECHNICIANS 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% -38.1% -3.9% -6.1% -4.3% 0% -36.8% -1.5% 5.1% -2.5% 0%
Utilization %

SWORN 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% 40.6% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE Utilization %
SERVICES
NON-SWORN
Workforce #/% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% -39.4% 0% -8.5% 0% 0%

OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization -28.5% -1.8% -7.9% -1% -1% 57.8%% -4% -12.4% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% -21.6% -3.2% -33.1% -1.1% 0% -16.7% -3% -19.0% -1.2% -0.1%
Utilization %




COUNTY OF KANE

DIVISION OF ENVIRONMENTAL &
WATER RESOURCES

County Government Center
719 S. Batavia Avenue
Geneva, IL 60134

Kenneth N. Anderson, Jr. www.countyofkane.org

Director Environmental Resources: (630) 208-5118
FAX: (630) 208-3837
February 27, 2018
To: Susan Brown, Assistant Director — Human Resource Management

From: Ken Anderson, Director, Division of Environmental & Water Resources

RE: 2016 Equal Employment Opportunity Plan Update

| am submitting this document in response to your July 5, 2017 memorandum.
The staff identified is correct during the reporting time period.
The category for each staff person is correct for this reporting period.

This department follows the EEO policy as outlined in the Kane County personnel policy handbook in
all aspects of hiring, promotions, and benefits.

No disciplinary action was taken during this time period.

Hiring is based on traditional interviewing of potential candidates. Potential candidates are evaluated
based on their work history, knowledge of the skills required to complete the job, and ability to interact
with coworkers, the public, and their superiors. A short list is developed, referenced checked and
second interviews are held. No written or oral tests are given.

With regard to publications/websites for job openings, Kane County posts on our website job
applications and current job vacancy information. Due to the increased use of the internet by
the general public, the majority of applications use our website. Other websites may be utilized,
as well as local newspapers.

Thank you.


http://www.countyofkane.org/

Ethnic Detail for Environmental and Water Resources Employees between 7/1/2015 and 6/30/2016

Type Employee Name Gender |Race EEO Category |[EEO Title Hire Date Term Date |[Comment
FT MORA, ESMERALDA F Hispanic or Latino 06 Administrative Support 4/1/2004

PT JAKUBAITIS, HEIDI J F White 06 Administrative Support 9/5/2000

FT ANDERSON, KENNETH N M White 01 Official/Administration 11/1/1988

FT HAWK, SIMONA M F White 02 Professionals 5/13/2015 3/4/2016
FT WILFORD, ANNE C F White 02 Professionals 5/16/2016

FT WOLLNIK, JODIE L F White 02 Professionals 12/1/2006

FT GOVRIK, CECILIAM F White 02 Professionals 4/28/2014

FT JARLAND, JENNIFER C F White 02 Professionals 6/10/2011

FT LINKE, ROBERT M White 02 Professionals 5/26/2014

FT 8

PT 1

Total 9




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 ENVIRONMENTAL-WATER RESOURCES WORKFORCE

MALE FEMALE

Job Category TOTAL | W B H A Al/AN W B H A/PI Al/AN

Officials/Administrators (01) 1 1 0 0 0 0 0 0 0 0 0
100% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Professionals (02) 6 1 0 0 0 0 5 0 0 0 0
100% 16.67% | 0% 0% 0% 0% 83.33% | 0% 0% 0% 0%

Technicians (03) The Environmental and Water Resources departments do not have employees in this job category.

Protective Sworn (04) The Environmental and Water Resources departments do not have employees in this job category.

Services

Non-Sworn (05) | The Environmental and Water Resources departments do not have employees in this job category.

Office/Clerical (06) 2 0 0 0 0 0 1 0 1 0 0
100% 0% 0% 0% 0% 0% 50% 0% 50% 0% 0%

Skilled Craft (07) The Environmental and Water Resources departments do not have employees in this job category.

Service/Maintenance (08) The Environmental and Water Resources departments do not have employees in this job category.

4/7/2017

KEY

B - Black A - Asian

W - White AI/AN - American Indian or Alaskan Native

H - Hispanic



PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 ENVIRONMENT/WATER RESOURCES UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY White Black Hispanic Asian Amer. Indian/ White Black Hispanic Asian Amer. Indian/
(CLS = Community Labor Statistics)* Alaska Nat. Alaska Nat.

OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Workforce #/% 54.2% 1.6% 4.6% 1.8% 0.1% 30.6% 1.3% 3.7% 1.3% 0.1%
CLS #/% 45.8% -1.6% -4.6% -1.8% -0.1% -30.6% -1.3% -3.7% -1.3% -0.1%
Utilization %

PROFESSIONALS

Workforce #% 16.67% 0% 0.% 0% 0% 83.33% 0% 0% 0% 0%
CLS #% 36.4% 1.5% 3.8% 3.6% 0% 45.5% 1.4% 4.3% 2.7% 0%
Utilization % -19.73% -1.5% -3.8% -3.6% 0% 37.83% -1.4% -4.3% -2.7% 0%

TECHNICIANS 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 38.1% 3.9% 6.1% 4.3% 0% 36.8% 1.5% 5.1% 2.5% 0%
CLS #/% -38.1% -3.9% -6.1% -4.3% 0% -36.8% -1.5% -5.1% -2.5% 0%
Utilization %

SWORN 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.4% 7.8% 9% 1.9% 0% 11.1% 3.5% 5.4% 0% 0%
CLS #/% -59.4% -7.8% -9% -1.9% 0% -11.1% -3.5% -5.4% 0% 0%
PROTECTIVE SERVICES | Utilization %

NON-SWORN

Workforce #/% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 52.1% 0% 0% 0% 0% 39.4% 0% 8.5% 0% 0%
Utilization % -52.1% 0% 0% 0% 0% -39.4% 0% -8.5% 0% 0%

OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 50% 0% 50% 0% 0%
CLS #/% 28.5% 1.8% 7.9% 1% 1% 42.2% 4% 12.4% 1.3% 1%
Utilization -28.5% -1.8% -7.9% -1% -1% 7.8%% -4% 37.6% -1.3% -1%

SKILLED CRAFT 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 58.4% 1.7% 29.8% 1.9% 0.2% 3.1% 0.5% 2.8% 0.5% 0%
CLS #/% -58.4% -1.7% -29.8% -1.9% -0.2% -3.1% -0.5% -2.8% -0.5% 0%
Utilization %

SVCS/MAINTENANCE 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 21.6% 3.2% 33.1% 1.1% 0% 16.7% 3% 19.0% 1.2% 0.1%
CLS #/% -21.6% -3.2% -33.1% -1.1% 0% -16.7% -3% -19.0% -1.2% -0.1%
Utilization %

4/7/2017




KANE COUNTY FINANCE DEPARTMENT
EEOP ANALYSIS
NARRATIVE UTILIZATION ANALYSIS — 2016

A comparison of the Finance Department’s workforce to the community labor statistics for
Kane County indicate underutilization in specific race/ethnic categories in each of the three
job group categories represented within the Finance Department. It is the opinion of the
department administration that these discrepancies exist mainly due to the small
population of employees. In total, this department employs only seven individuals. One
part time position was replaced with a full time person of the same sex and ethnic group in
2016. For the purpose of this analysis, the part time person’s information is not being
counted.

White males are underutilized by greater than -4.2% in one out of three job categories for
females and three out of three categories for males. Out of the seven positions, there are
five white females and one white males employed.

Black females and males are underrepresented by greater than -1.3% when compared to
community statistics in all job categories relevant to our department. There is no known
reason for underutilization other than the limited number of positions within the
department.

Hispanic males and females are underrepresented by more than -3.7% when compared to
community statistics in all job categories relevant to our department. There is no known
reason for underutilization other than the limited number of positions within the
department.

Asian and American Indian/Alaska National males and females are underrepresented by
more than -.1% in two out of three job categories. Of the seven positions, one Asian male is
employed. There is no known reason for underutilization other than the limited number of
positions within the department.

The Finance Department will continue to select the most qualified individual for open
positions without discrimination.



KANE COUNTY FINANCE DEPARTMENT
EEOP ANALYSIS

Disciplinary Actions

No disciplinary actions were issued between 07.01.15 and 6.30.16.

Promotions/Transfers

No promotions or transfers took place during the timeframe of 07.01.15 through 06.30.16.

Employment Policies & Practices

The Finance Department uses employment practices and policies described within the
Kane County Personnel Policy Handbook.

Job Opening Publications

The Finance Department uses, but is not limited to the following, for employee recruitment:

e Illinois Government Finance Officers Association Newsletter and Website
e Government Finance Officers Association Newsletter and Website

¢ [Illinois City Manager’s Association Newsletter and Website

¢ International City Manager’s Association Newsletter and Website

e Illinois CPA Society Newsletter and Website



Ethnic Detail for Finance Employees between 7/1/2015 and 6/30/2016

Type Employee Name Gender |Race EEO Category [EEOQ Title Hire Date Term Date |Comment

FT KEOVONGSAK, TIMOTHY S M Asian 06 Administrative Support 7/31/2000

FT RODRIGUEZ, JOHANNA A F Hispanic or Latino 06 Administrative Support 2/16/2016 not included in statistics
FT DOBERSZTYN, THERESA F F White 01 Official/Administration 10/1/2014

FT ONZICK, JOSEPH M M White 01 Official/Administration 2/17/2013

FT GONZALEZ, CORDELIA H F Black 02 Professionals 2/11/2013 11/4/2016 |notincluded in statistics
FT GONZALEZ, MARIA L F Hispanic or Latino 02 Professionals 7/29/2013 not included in statistics
FT CALAMIA, MARIA C F White 02 Professionals 3/2/2015

PT CARLSTROM, LYNN M F White 02 Professionals 10/3/2011 12/31/2015

FT GABER, JULIET R F White 02 Professionals 2/22/2016

FT HERWALDT, MARY M F White 02 Professionals 7/19/2012 12/14/2015 |notincluded in statistics
FT RAMER HOLMES, AMY M F White 02 Professionals 6/1/2015

FT WAGGONER, ERICA M F White 02 Professionals 7/30/2007

FT 7

PT 1




PART I. COUNTY OF KANE (WITHOUT ELECTED OFFICIAL) — 2016 FINANCE WORKFORCE

MALE FEMALE

Job Category TOTAL | W B H A Al/AN W B H A Al/AN

Officials/Administrators (01) 2 1 0 0 0 0 1 0 0 0 0
100% 50% 0% 0% 0% 0% 50% 0% 0% 0% 0%

Professionals (02) 5 0 0 0 0 0 5 0 0 0 0
100% 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%

Technicians (03) The Finance Department does not have employees in this job category.

Protective Sworn (04) The Finance Department does not have employees in this job category.

Services

Non-Sworn (05) | The Finance Department does not have employees in this job category.

Office/Clerical (06) 1 0 0 0 1 0 0 0 0 0 0
100% 0% 0% 0% 100% 0% 0% 0% 0% 0% 0%

Skilled Craft (07) The Finance Department does not have employees in this job category.

Service/Maintenance (08) The Finance Department does not have employees in this job category.

4/7/2017

KEY

B - Black A - Asian

W - White AI/AN - American Indian or Alaskan Native

H - Hispanic































































































































































































































































































































































































































































































































































